BP 2-22: Employee Pay Grade System

BOARD POLICY BP 2-22

APPROVED: April 24, 2023

EFFECTIVE: April 24, 2023

REVIEWED: March 14, 2023

NEXT REVIEW DATE: April 2026

REFERENCES:

RESPONSIBLE DEPARTMENT: Director of Human Resources

In order to assure similar pay for similar work for its personnel, Dawson Community College will
adopt and implement a position evaluation and pay grade system for all employees.

SCOPE This policy applies to Dawson Community College.

PROCEDURES The College President shall promulgate such procedures as may be needed to
implement this policy.

History: 07/01/1999; 4/24/2023



