BP 2-29: Employment And Volunteer
Background Check

BOARD POLICY 2-29

APPROVED: May 22, 2017

EFFECTIVE: May 22, 2017

REVISED: January 25, 2021

REFERENCES: Board of Regents Policy 711.1; NWCCU Standard 2.B.1

Dawson Community College is committed to protecting the security, safety and health of employees,
students and others, safeguarding the assets and resources of the College and assuring individuals are
appropriately placed in responsible positions. Pre-employment background checks may include
criminal, financial and/or academic background checks and shall be required prior to employing faculty,
professional, classified employees and temporary. Background checks will also be required on all
volunteers including but not limited to volunteer coaches, Adopt-A-Buc families, etc.

SCOPE This policy applies to Dawson Community College.

PROCEDURES The College President shall promulgate such procedures as may be needed to
implement this policy.

History: 05/22/2017;01/25/2021



